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ABSTRACT

The purpose of this paper 1) to study the impact of happiness of employee at
Thammasat University Library on the commitment to the organization. 2) to find a way to build a
personal commitment towards organization and carry out activities in accordance with the plan
to establish organizational commitment. Data were collected from 134 Thammasat University
Library employees ( September 2017) The Questionnaire include: 1 General Information
2) Work happiness 3) Organization commitment. The data were analyzed by Descriptive Statistics,
Pearson’s Correlation Coeffiency and Multiple Linear Regression.

The result indicates that most of the employees had high level of work
happiness and high organization commitment. There was statically significant relationship
between work happiness and organization commitment. Also, most of the employees are
satisfied with their work and their job description affects the organization commitment in the
middle rate.

Thammasat University Library are able to use the result of this stud to develop
and make plans to strengthen the employee engagement. The activity is defined under the name
of the Happy workplace project and there will be a monthly event in 2018 to promote the
employee to be in unity with the organization and loyal to the organization. In the next study,
various factors will be studied and defined such as personal factors, psychosocial factors in order

to further develop effective various activities to the organization.
Keyword: Work Happiness, Organization Commitment, Thammasat University Library
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